
RCS Director 
 
Role description 
 
The role of the RCS Board is to be collectively legally and morally accountable for the health 
and effectiveness of RCS, ensuring that RCS achieves its mission in an ethical, transparent, 
accountable, and prudent manner.  
 
RCS is a Community Interest Company registered with Companies House (Rhyl City 
Strategy Community Interest Company 06560162).  Directors are required to comply with 
their responsibilities as set out in the relevant governing documents.   
 
The key roles and responsibilities of Directors are to: 
Accountabilities 

• Attend Board meetings (approximately six meetings a year – on-line or f2f)  
• Act as an ambassador for RCS, reflecting its values, and promoting its mission 
• Make a creative and proactive contribution to the long-term sustained growth of RCS, 

helping the Board to harness opportunities and navigate challenges 
• Provide relevant experiential input to the Board, including specialist knowledge, skills, 

competencies gained both within and without the workplace 
• Oversee the vision, direction, and strategy for RCS through an agreed company 

business plan.  
• Promote and protect the long-term financial sustainability of RCS. 
• Ensure the effectiveness of RCS’s leadership and management, including Board 

Management, ensuring that the Company acts with the highest levels of integrity.  
• Appoint, support and appraise the Chief Executive Officer 
• Set targets and measure progress, ensure compliance with relevant laws and 

regulations, ensuring that adequate risk management strategies are in place 
• Contribute to the work of sub-committees and project teams where required, bringing 

specific expertise or practical skills  
• Provide practical assistance with the recruitment and mentoring of key members of 

staff where required, including new Directors. 
• Represent RCS at key events – e.g. service launch events, anniversary events, 

conferences etc. 
• Provide dispassionate and objective criticism.  
• Commit to continual development, undertaking appropriate development activities 

where required. 
 

 
Person specification 

ESSENTIAL DESIRABLE 

• Knowledge and expertise in related 
areas, preferably health or business 

• Analytical skills 
• Able to operate as part of a team 

Commitment to equality, diversity 
and inclusion  

 

• Previous experience of working at 
Board level  

• Experience of work in health context 
or in business development/ 
entrepreneurial context 

• Coaching / mentoring experience 
• Able to understand and interpret 

financial reports  
• Experience of being/having been a 

user of services associated with our 



field of operations  
 

 
 
 
 
 

 
 

 


